Type Mapping with Team Focus
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What | will cover

U Why we need Type Mapping
U Who/what is Team Focus
U Strengths and Weaknesses of Typology
U Why Type Mapping breaks new ground
U What Type Mapping maps

U A bigger picture for understanding people
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Who are Team Focus?

U Business Psychologists with solutions
Assessment, Development, Training, Consultancy,
Coaching, Leadership, Profiling for Success

U Business Psychologists with a mission
Bringing the understanding of people to life in a
way that maximises performance and builds

communities



Why Psychologists are anti-Type
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The typological view
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What does Type Mapping do?







Reasonos f ofFrlypee .l

The view that Type does not change w

Type becomes an excuse limiting

Exaggerating the accuracy of @ ESilsE\ile]8
reported Type?

These are common but unnecessary
misunderstandings about type



What Carl Jung really said

"To understand human psychology it is absolutely necessary that you
study man also in his social and general environment... the individual
lives in connection with others in certain surroundings that will
Influence the given combination of qualities."

(pp. 336-7,, C. G. Jung Speaking)

"[The] main purpose [of analytical psychology] is the better adaptation of
human behaviour, and adaptation in two directions ... to external life -
profession, family, society ...... and to the vital demands of his own
nature... to bring it to the right pitch of development"

(The Development of Personality, para 172).

"In the eyes of the Extravert... adjustment... must seem like adaptation
to the objective situation... (but) this can quite well be temporarily or
locally abnormal... Adjustment is not adaptation: adaptation requires
far more than merely going along smoothly with the conditions of the
moment o (Psychological Types 1927?)
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The value of Type Mapping
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/ Widening the lens on Type




Which do you prefer?
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Problems in answering questionnaires

My comfort My
zone potential

Other peopleGs
mind-set stories

My
Role other side
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The Way It s

YWhen answering "The way it IS" Susan Sample reported as an Analyser {ISTP). The
detailed scores are shown below, This score pattern is also associated with a Clarifier
(IS) learning style,
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The Way | Want

When answering "The way I WANT" Susan Sample reported as a Counsellor (INFJ1). The
detailed scores are shown below. This score pattern is also associated with a Creator
(INY learning style.
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These scores are based aon a sample of 641 people from the UK general population. The
scores are divided into 4 scare bands such that, for those within any letter preference,
25% obtain a corridor score, 25% obtain a moderate score, 25% obtain a clear score
and 25% obtain a very clear score,
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Raw score change indicator between IS and Want
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Feedback as an exploration
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~ What we are trying to ac

Using type well helps people to:

Increase awareness Potential flexibility

change attitudes Change behaviour

align preference with need Increases energy

We increase flexibility, empowerment and
performance
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~ Working with TYPE MAPPING




What is TYPE MAPPING?
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ﬁy Relationships?

nrhe Gross National

Product does not allow for
the health of our children,
the quality of their education
or the joy of their play. It
does not include the beauty
of our poetry or the strength
of our marriages. In short, it
measures everything except

what is worthwhile!O
Robert F Kennedy1968



