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As we approach one week to go until the ABP Annual
Conference starts, I’m starting to sense the anticipation
amongst the board and our members about this year’s
event. We’ve approached this year’s theme from four very
topical angles, in order to address as many perspectives
on the effects of the pandemic 18 months after its first
peak.
In its 21st year, and with two decades of conferences under our belt, this year also
serves as a chance to celebrate the continuing growth, development and
recognition of business psychology both as a sector in its own right but across all
major industries worldwide, as even in the wake of Covid, we continue to go from
strength to strength. We’ll be asking big questions, hosting lively debate, and
looking into the future of business psychology with the incredible luxury of
collective learning after a turbulent time. I hope as many of you join us for the
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diverse programme, running across five morning and lunchtime sessions. It really
will be unmissable.

Keynote Speakers
This year’s keynote speakers include bestselling authors, senior business leaders,
prominent scholars in the field, and an award-winning designer and creator.

Conference Streams
Connectivity
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61% of desk-based workers would prefer to work from home more after Lockdown,
while over half of those working from home reported that they have found it difficult
to switch off. How in an increasingly virtual world can large companies build a
workforce around freelance, portfolio and part time workers, and still maintain a
high-quality employee experience and a positive company culture?
Diversity
Although the power balance has shifted, as employees become more central to
the decision-making process, over 26% still believe that their managers are
unaware, opposed or undecided about diversity and inclusion. So, how can
organisations attract and engage talent from different walks of life and improve
their assessment processes to make them more inclusive?
Purpose
Purpose enables cultural change as employees are more engaged in the process,
but what stops a business from being purpose-led? Also how does being a
purpose driven organisation influence employee engagement and morale, and
how can you build it into the employee offer, while at the same time aligning it with
your organisation’s strategies?
Wellbeing
79% of employed adults commonly experience at work-related stress, with 43% of
employees losing sleep due to work-related stress, but what’s the difference
between stress and incompetence? How can you ensure employees are not
isolated and that their wellbeing is maintained during the return to work, post
COVID-19? Also, wellbeing and their outputs, is this the responsibility of the
organisation or the individual?
For details of the speak line ups for each of the streams, click here.
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Thank you to our sponsors

Workshops
As well as hearing from our speakers, we want you to make the most of your time
at the ABP Conference, with access to learning and development workshops.
These workshops are designed to help guide you from your own personal brand, to
finding your voice, and your career journey. https://bit.ly/3yKRitS
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Networking
Our online platform this year is Hopin, which will allow us to network in small
groups, and offers the chance for one-to-one speed networking, with other
delegates and speakers at the event. https://bit.ly/2Yphwpe

Book Now
We have a range of ticket packages to suit all needs and budgets, including a
significant membership discount if purchased with your ticket.
Click here to book your tickets now.

ABP Awards
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We are thrilled to welcome you to this year’s ABP Awards!
The awards showcase levels of excellence that have been achieved in the
workplace and improved and contributed to the various subjects we have
highlighted this year. Our awards demonstrate the value that Business Psychology
delivers to both individuals and organisations.
If you have not been involved with the ABP Awards before, we very much
encourage you to enter your submission. It is free to submit and allows you to
showcase your impact and achievements in Business Psychology.
Recognising excellence in Business Psychology throughout the pandemic.
Entries Close: 22nd October
To find out more about the award categories and to submit your entry, click here.
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Jobs Board
Senior Occupational Psychologist

2x Assistant Psychologists – 1x
Scotland and 1x UK wide
(Homebased)

Principal Consultant

Unsubscribe | Forward to a friend
Peershaws, Berewyk Hall Court, White Colne, CO6 2QB - Company Number: 01253826

https://ddlnk.net/t/IFR-7JTF9-FDC4FE47E5D7B8F4W69H9Z3B44E2964D754C7D/cr.aspx

7/7

